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        Penelitian ini bertujuan untuk mengetahui 
pengaruh kepemimpinan transformasional, 
budaya organisasi, motivasi terhadap kinerja 
karyawan (studi kasus pada Koperasi Simpan 
Pinjam Estu Mulya Sukodadi).Dari analisis 
regresi linier berganda diperoleh persamaan Y= 
8.764 + 0,063 X1 + 0,517 X2 + 0,032 X3. Hasil Uji 
t Uji parsial telah dilakukan dan dihasilkan 
thitung lebih besar daripada ttabel (X1= 0,148 < 
1,69552 X2 = 4,194 > 1,69552. X3 = 0,084 < 
1,69552).Sehingga dapat diketahui bahwa 
variabel kepemimpinan transformasional dan 
motivasitidak memiliki pengaruh parsial 
terhadap kinerja karyawan Koperasi Simpan 
Pinjam Estu Mulya Sukodadi, sedangkan 
variabel budaya organisasi mempunyai 
pengaruh parsial terhadap kinerja karyawan 
Koperasi Simpan Pinjam Estu Mulya. Dan uji 
simultan telah dilakukan, dihasilkan Fhitung 
lebih besar daripada Ftabel (8,081 > 2,91). 
Sehingga dapat diketahui bahwa 
kepemimpinan transformasional, budaya 
organisasi, motivasi mempunyai pengaruh 
simultan terhadap kinerja karyawan Koperasi 
Simpan Pinjam Estu Mulya. 
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 Abstract  

        This study aims to determine the effect of 
transformational leadership, organizational 



Organizational culture, 

Motivation, Employee 

Perfomance  

culture, motivation on employee performance (a 
case study at Estu Mulya Sukodadi Savings and 
Loans Cooperative). From multiple linear 
regression analysis, the equation Y = 8.764 + 
0.063 X1 + 0.517 X2 + 0.032 X3 is obtained. 
Results of t-test Partial test has been carried 
out and the resulting t count is greater than t 
table (X1 = 0.148 <1.69552 X2 = 4.194> 1.69552. 
X3 = 0.084 <1.69552) So it can be seen that the 
variables of transformational leadership and 
motivation have no effect. partial to the 
employee performance of Estu Mulya Sukodadi 
Savings and Loans Cooperative, while 
organizational culture variables have a partial 
influence on the employee performance of Estu 
Mulya Savings and Loans Cooperative. And the 
simultaneous test has been carried out, the 
resulting Fcount is greater than Ftable (8,081> 
2.91). So that it can be seen that 
transformational leadership, organizational 
culture, motivation have a simultaneous 
influence on the performance of Estu Mulya 

Savings and Loans Cooperative employees. 
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