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karyawan peternakan. Penelitian ni

menggunakan uji regresi linier berganda. Sampel
dalam penelitian ini sebesar 30 responden.

Dari hasil perhitungan regresi linear
Kata Kunci: berganda variabel tunjangan kesejahteraan (X2)
mempunyai pengaruh lebih besar atau paling

g{; If];n an Lembur, dominan dibandingkan dengan variabel upah
yans: lembur (X1). Hal ini dapat dilihat dari besarnya

Kesejahteraan  Dan koefisien beta variabel tunjangan kesejahteraan

Produktivitas Kerja jang )

terhadap produktifitas kerja sebesar 0,561
sedangkan upah lembur terhadap produktifitas
kerja sebesar — 0,376.

Keywords :Overtime  Abstract

Wages, Welfare This study aims to determine the effect of
Benefits and Work overtime and welfare benefits on the work
Productivity productivity of animal husbandry employees.

This research uses multiple Ilinear regression
test. The sample in this study was 30
respondents.

From the results of the calculation of
multiple Iinear regression welfare benefits
variable (X2) has a greater or most dominant
influence compared to the variable overtime pay
(X1). This can be seen from the size of the beta
coefficient of the welfare benefit variable to work
productivity by 0.661 while overtime wages to
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work productivity by - 0.376.
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