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https: Hasil uji t dapat diperoleh X; thitung
/ljurnalekonomi.unisla. (0,942) > ttabel (0,213), X, thitung (0,376) >
ac.id/index.php/jekma ttabel (0,213), X3 thitung (0,603) > ttabel (0,213),
maka HO ditolak dan Ha diterima. Artinya bahwa
ada pengaruh yang signifikan secara parsial antara
variabel pengembangan karir (X;), reward (Xj)
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kinerja karyawan (Y). Dari hasil uji (R) sebesar
0,189 yang menunjukan adanya hubungan yang
sangat kuat antara variabel pengembangan Kkarir,
reward, dan punishment terhadap kinerja
karyawan. Nilai R Square yaitu variabel
pengembangan karir, reward dan punishment dari
variabel terikat kinerja karyawan memberikan
kontribusi sebesar 81% sedangkan sisanya 19%
dipengaruhi oleh variabel bebas lain. Dari hasil
uji F diperoleh Fhitung sebesar 16,47 sedangkan
Ftabel 15,98. Karena Fhitung (16,47) > Ftabel
(15,98) maka HO ditolak dan Ha diterima Artinya
secara bersama-sama variabel pengembangan
karir, reward dan punishment mempunyai
pengaruh signifikan terhadap kinerja karyawan.
Dari hasil regresi berganda didapatkan hasil
sebagai berikut Y = 9,707 + 0,148 X; + 0,087 X,
+ 0,001 X; Dapat dilihat bahwa keseluruhan
variabel bebas mempunyai nilai yang signifikan
dengan arah positif.
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T test results can be obtained x; t count
(0.942)> ttable (ttable ( 0,213), x» tcount (0,376)>
ttable (0,213), X5 titung (0,603)> ttable (0,213),
then HO is rejected and Ha is accepted. This means
that there is a partially significant effect between
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the variables of career development (X;), reward
(X2) and punishment variable (X3) on employee
performance variables (Y). From the test results
(R) of 0.189 which shows a very strong
relationship between the variables of career
development, reward, and punishment on
employee performance. The value of R Square is
the variable of career development, reward and
punishment of the dependent variable of employee
performance contributing 81%  while the
remaining 19% is influenced by other independent
variables. From the F test results obtained Fcount
of 16.47 while Ftable of 15.98. Because Fcount
(16.47)> Ftable (15.98) then HO is rejected and Ha
is accepted. This means that together career
development variables, reward and punishment
have a significant effect on employee
performance. From the results of multiple
regression obtained the following results Y =
9,707 + 0,148 X; + 0,087 X, + 0,001 X3 It can be
seen that all independent variables have significant
values in a positive direction. Where the career
development variable has the highest value of
0.148 compared to other variables. Thus it can be
concluded that the most dominant variable
influences employee performance.
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