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Abstrak

Kinerja guru dipengaruhi oleh berbagai hal
salah satunya adalah motivasi baik internal
maupun eksternal. Penelitian ini bertujuan
untuk  mengetahui  pengaruh  motivasi
Intrinsik dan motivasi ekstrinsik terhadap
kinerja guru. Penelitian ini menggunakan
metode kuantitatif. Populasi dan sampel
dalam penelitian ini adalah semua guru di
SMK Nusantara Kemlagigede sebanyak 35
orang. Metode analisis data menggunakan uji
validitas, uji normalitas, uji asumsi klasik, uji
regresi linier berganda, uji korelasi berganda,
uji koefisien determinasi, uji t, dan uji F.

Hasil dari uji t penelitian ini menunjukan
bahwa terdapat pengaruh secara parsial dan
signifikan antara motivasi intrinsik dan
motivasi ekstrinsik terhadap kinerja guru di
SMK Nusantara Kemlagigede. Hasil uj F
motivasi intrinsik dan motivasi ekstrinsik
secara simultan berpengaruh positif dan
signifikan terhadap kinerja guru di SMK
Nusantara Kemlagigede. Dan dari persamaan
regresi linier berganda variabel motivasi
intrinsik  berpengaruh  paling dominan
terhadap kinerja guru di SMK Nusantara
Kemlagigede.

Keywords:

intrinsic motivation,
extrinsic motivation,
teacher performance

Alamat Kantor:

Volume 02. No 05, September 2021

Abstract

Teacher performance is influenced by various
things, one of which is motivation both
internally and externally. This study aims to
determine the effect of intrinsic motivation and
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extrinsic motivation on teacher performance.
This study uses quantitative methods. The
population and sample in this study were all
35 teachers at SMK Nusantara Kemlagigede.
The data analysis method used validity test,
normality test, classical assumption test,
multiple linear regression test, multiple
correlation test, coefficient of determination
test, t test, and F test.

The results of the t-test of this study indicate
that there is a partial and significant influence
between intrinsic motivation and extrinsic
motivation on teacher performance at SMK
Nusantara Kemlagigede. The results of the F
test of intrinsic motivation and extrinsic
motivation simultaneously have a positive and
significant effect on teacher performance at
SMK Nusantara Kemlagigede. And from the
multiple linear regression equation, the
intrinsic motivation variable has the most
dominant effect on teacher performance at
SMK Nusantara Kemlagigede.
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