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	Abstrak

	
	
	Tujuan penelitian ini yaitu : (1) Diduga bahwa variabel Pengembangan Karir, Pengalaman Kerja dan Keterlibatan Kerja berpengaruh secara parsial terhadap Kinerja Karyawan pada KSPPS BMT Mandiri Sejahtera Karangcangkring Dukun Gresik. (2) Diduga bahwa variabel Pengembangan Karir, Pengalaman Kerja dan Keterlibatan Kerja berpengaruh secara simultan terhadap Kinerja Karyawan pada KSPPS BMT Mandiri Sejahtera Karangcangkring Dukun Gresik.(3) Diduga bahwa variabel Keterlibatan Kerja berpengaruh paling dominan terhadap Kinerja Karyawan. Hasil analisis menunjukkan bahwa : (1) Dari hasil uji t diperoleh thitung ≥ ttabel dengan Nilai Pengembangan Karir (X1) 4,452, Pengalaman Kerja (X2) 4,474 dan Keterlibatan Kerja (X3) 4,726 ≥ 2,002. (2) Dari hasil uji F diperoleh Fhitung ≥ Ftabel dengan nilai 88,066 ≥ 3,19, maka H4 diterima, yang berarti ada pengaruh yang signifikan antara keseluruhan variabel bebas (Pengembangan Karir, Pengalaman Kerja dan Keterlibatan Kerja) secara simultan berpengaruh terhadap Kinerja Karyawan.  Dari hasil analisis di simpulkan bahwa Variabel Keterlibatan Kerja (X3) berpengaruh paling dominan terhadap Kinerja Karyawan.

	
	
	

	
	
	

	
	
	

	Kata Kunci:
	
	

	Pengembangan Karir, Pengalaman Kerja, Keterlibatan Kerja Dan Kinerja Karyawan
	
	

	





	
	

	Keywords : Career Development, Work Experience and Work Engagement on employee performance.
	
	Abstract

	
	
	The purpose of this study are: (1) It is suspected that the variables of Career Development, Work Experience and Work Involvement partially affect the Performance of Employees in KSPPS BMT Mandiri Sejahtera Karangcangkring Dukun Gresik. (2) It is assumed that the variables of Career Development, Work Experience and Work Involvement simultaneously influence Employee Performance on KSPPS BMT Mandiri Sejahtera Karangcangkring Dukun Gresik. (3) It is suspected that the Work Engagement variable has the most dominant influence on Employee Performance. The results of the analysis show that: (1) From the t test results obtained tcount ≥ ttable with Career Development Value (X1) 4.452, Work Experience (X2) 4.474 and Work Engagement (X3) 4.726 ≥ 2.002. (2) From the F test results obtained Fcount ≥ Ftable with a value of 88.066 ≥ 3.19, then H4 is accepted, which means that there is a significant influence between all independent variables (Career Development, Work Experience and Work Involvement) simultaneously influencing Employee Performance. From the results of the analysis it was concluded that the Work Engagement Variable (X3) had the most dominant influence on Employee Performance.
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